
Background Research, Inc. 
P. O. Box 1449 

Grand Junction, CO  81502 
(970) 243-7789 FAX:  (970) 243-7597 

www.employerrepresentatives.com 

 California      
State STD Felony and Misdemeanor 

 
NAME:  Doe, J. 

OTHER NAME(S):   
SSN: xxx-xx-xxxx 

Request Date: 8/17/2006  
 

TO:  Employer Example Company 
THE CRIMINAL JUSTICE RECORD INFORMATION YOU REQUESTED                            
FOR NAME: Doe, J.  DOB: 01/01/1901  SOC: xxx-xx-xxxx 
 
USING IDENTIFIIERS SUBMITTED:  RECORD OF OFFENSE HAS BEEN LOCATED 
BASED ON INFORMATION PROVIDED:   
NONE = (No record found) 
                         DATE: 8/17/2006 
**************************************************************************  

 

Although every effort has been made to assure accuracy, Background Research, Inc. (BRI) cannot act as guarantor of 
information, accuracy or completeness. The depth of information varies from product source to product source. Final 
verification of an individual's identity and proper use of the report is the user's responsibility. BRI requires the 
purchaser of these reports to have signed a Consumer Report User Agreement certifying that users are familiar with,
and will abide by, the provisions of the Fair Credit Reporting Act and the Consumer Credit Reporting Reform Act. 
Please contact BRI Customer Service for further information/assistance. 
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SOCIAL SECURITY CHECK 
 

Doe, J.. 
OTHER NAME(S):   

SSN: xxx-xx-xxxx 
Request Date: 8/17/2007 

 
Year Issued:  1960-1961 

Issuing State: CO 
  
  
 
 

 

 

Confidential  
 

  END OF REPORT 
 

 
**************************************************************************** 
  

 

Although every effort has been made to assure accuracy, Background Research, Inc. (BRI) cannot act as guarantor of information, accuracy or 
completeness. The depth of information varies from product source to product source. Final verification of an individual's identi ty and proper use of the 
report is the user's responsibility. BRI requires the purchaser of these reports to have signed a Consumer Report User Agreement certifying that users are 
familiar with, and will abide by, the provisions of the Fair Credit Reporting Act and the Consumer Credit Reporting Reform Act. Please contact BRI 
Customer Service for further information/assistance. 
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IMPORTANT INFORMATION 

 
Information in our reports is obtained and compiled, from reliable public record sources by both human 
and electronic method.  However, no source of public record information currently available is 
completely infallible regardless of safeguards in place, and/or precautions taken.  Any, and all 
information returned is, that which is readily available at the time the search is conducted and as is.  
The depth of information in search results returned to requestor is dependent on the availability of the 
information at the time the search is conducted, the specific restrictions on access to public record 
information imposed within the requested jurisdiction, the accuracy and completeness of the identifying 
information submitted for the search as compared to identifying information submitted that may be on 
file in the default court searched and available to match against, as well as the accuracy of information 
contained in the actual record.  Any and all information returned may be subject to clerical, grammatical 
or other error by any source in the information chain.  Therefore; Background Research, Inc aka 
Employer Representatives, Inc. cannot guarantee or insure the accuracy or depth of information 
provided and that in no event shall Background Research, Inc. be liable whatsoever for any loss or injury 
to requesting agency, company or other third parties resulting from the obtaining or furnishing of such 
information. 
 
In general:  Per FCRA regulation 604-3, 611-1-2, 614, 615:  Employers are prohibited from taking any 
adverse action against an employee pending notification of the source of information, and re-verification 
of any negative information reported or attributed to an employee/applicant. 
 


